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Greetings HR Colleagues!

Happy Spring - finally!  It's good to see the 
flowers blooming and feel the warmer 
weather.  And it's that time of year again... 
graduation.  My daughter is graduating 
from college with her Master's Degree and 
I couldn't be prouder.  She has a job lined 
up (yay!!) with a company that is so 
employee-centered.  So, compare this to 
where you work and the benefits you offer:  Full line of the 
usual health/welfare-related benefits.  There is also an indoor 
gym with a dietitian, trainer, and Physician Assistant.  Two 
cafeterias with outdoor lounge area.  Community garden to 
encourage health, wellness, community service.  Holy cow, 
where do I apply!  So, the competition for attracting talent is 
getting heated.  While it's encouraging to see the economy 
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We would like to thank our 
sponsors for 2015.  Their support 
contributes to the success of our 
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turning around for workers, businesses may need to break out 
of the recession-minded desire to keep costs at bay through 
minimizing head count and benefits (the ACA has dominated 
many HR strategy sessions I'm sure).  It's a fine balance, but 
innovative, thoughtful companies are figuring a way to attract 
talent that will lead to financial success.  While these 
companies will be taking your top talent away by offering a 
competitive salary package, they are also looking at what 
benefits will appeal to a broad range of employees.  What 
benefit package is considered attractive will depend on the 
employee demographics.  What appeals to a new graduate 
(my daughter was all excited about the gym) versus a 
seasoned employee (I'm thinking retirement plans) will be 
critical for companies to consider now that the competition 
for new talent is back in full swing.  

To help you get thinking on this looming issue is HoCoHRS' 
April presentation:  From Gray Hair to Flip Flops: Is your 
Total Rewards Strategy Generational Friendly?  You will be 
able to get some great ideas related to generational traits and 
preferences, trends and projections for the future of each 
generation.  You may want to bring your leadership colleagues 
along for this topic.  With four generations of highly skilled 
and valued employees and applicants out there, you don't 
want just one generation (yours) to be the focus for 
consideration--as tempting at that may be. :)

Have a fabulous April.  

Sincerely,

Dawn Rhodes, SPHR, SHRM-SCP
President
Howard County HR Society

April 16, 2015 Meeting: 

From Gray Hair to Flip Flops: Is Your Total 

Rewards Strategy Generational Friendly?

Please plan to join us at our next monthly meeting for a 
special presentation by Pamela Murray, Senior Human 
Resources Consultant for Willis Human Capital Practice.

 The presence of four generations in the workforce brings with 
it a host of positives and challenges.  The preferences that 
each generation has towards certain reward elements differ 
and therefore nullify a homogeneous total rewards strategy. 

In order to win the war for talent, wise organizations must 
create a total rewards strategy that allows them to 'get the 
most bang for the buck' while understanding they cannot be 
everything to everyone.  
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Contact Us:

http://hocohrs.shrm.org/ 

 HoCoHRS@gmail.com

Interested in our 

Newsletter? Click the 

button to join our 

mailing list.

MONTHLY MEETINGS

Our monthly meetings are held 
on the 3rd Thursday of every 
month at:

Ecker Business Training 
Center
6751 Columbia Gateway Drive
Columbia, MD 21045
8:00 AM - 10:30 AM
(note:  we do not meet in 
January or June)

2015 Membership Rates 
Our rates for 2015 Membership 
are:

• Professional SHRM 
Member:  $50.00

• Professional non-SHRM 
Member: $60.00

• Associate Member $60.00
• Student $20.00

You can renew and pay your 
dues at the next meeting! Checks 

or credit cards welcome!

This session reviews generational traits and preferences as 
well as how to go about assessing and revising your total 
rewards strategy to consider various life stages.

In this session participants will learn:

1. Generational traits and preferences
2. Trends and projections for the future of each 

generation.
3. How and why you want to review and revise your total 

rewards strategy considering organizational goals and 
imperatives as well as generational differences and 
preferences.

SHRM-CP and SHRM-SCP Professional Development 
credits and HRCI general credits pending.

Thank you to Davis, Agnor, Rapaport & Skalny, LLC 
for sponsoring our April Meeting!  

Visit them on the web!  www.darslaw.com

HoCo HRS is a SuperStar Chapter!

The HoCo HRS achieved the Membership Star distinction for 
the calendar year 2014.  Our overall SHRM membership 
growth was in the 1-3.99% range!  Thank you to all of you that 
contributed to the success of our chapter!  To continue this 
success, we ask that all HoCo HRS members that are also 
SHRM members, update their profile with their SHRM 
membership number.  We look forward to additional success 
and growth in 2105.

Social Media Update

Our Chapter Tweets! @HoCoHRS

We are excited to have a presence on Twitter. In March we 
posted 39 tweets, Followed 160 people and have 42 targeted 
Followers (i.e. in HoCo and/or HR related people and 

Page 3 of 6April Newsletter- HoCo HRS Wins SHRM Award

4/8/2015https://ui.constantcontact.com/visualeditor/visual_editor_preview.jsp?agent.uid=112063422...



organizations).  But, we currently have very few followers 
from our chapter.

If you check us out on Twitter, you will notice that we are 
sharing articles/information from @SHRM, @MDSHRM, 
@HRCI and #HoCoMd to share with our Chapter & 
Followers. 

Additionally, once you connect with us at @HoCoHRS, we 
will reciprocate and Favorite, Retweet & Quote your posts as 
well. 

Remember, our 100th Follower will receive a free meeting in 
2015. Sign-up for Twitter and let's become more connected. 

SHRM Foundation Update - SHRM Certification 
Scholarships Available!

Why should you contribute to the SHRM Foundation?  The 
SHRM Foundation advances global human capital knowledge 
and practice by providing thought leadership and educational 
support, and sponsoring, funding and driving the adoption of 
cutting-edge, actionable, evidence-based research.

Yes, but we are always asking- what's in it for me?  Are you in 
need of a possible scholarship as an HR professional to 
continue your education?  The SHRM Foundation 
contributions also fund scholarships for HR professionals and 
students.  Click here to see the available scholarships.  

HoCo HRS would love to have a  winner from our chapter.  
However, we would also love to have our members donate to 
the Foundation to assist with its efforts to provide these types 
of scholarships and opportunities. Please consider sending a 
tax deductible donation to the SHRM Foundation on behalf of 
our chapter, HoCoHRS.  Please visit the SHRM Foundation 
website for more information on how to make a donation.

HoCo Member Resources

Want to know more about what's going on in MD SHRM and 
sister chapters?  Visit the Member Resources page on our 
website.  There you will find information about training 
opportunities and other items of interest for our members.  

If you would like to have something added to the Member 
Resources page, please email us hocohrs@gmail.com.

2015 Meeting Topics 
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Mark Your Calendars Now for HoCoHRS  2015 Meeting 
Topics.  The Program Committee works hard to find its 
members topics of interest, presented in a condensed yet in-
depth overview worthy of SHRM Professional Development 
and HRCI credit!    

Please mark your calendars NOW  for a year full of HR 
professional development.  Here is our line-up of speakers so 
far (and we'll keep you updated when we add new speakers):

4/16 From Gray Hair to Flip Flops: Is your 
Total Rewards Strategy Generational 
Friendly?

5/21 Legislative Update 

JUNE Happy Hour Networking Event (date TBA)

7/16 The Future of HR: Promoting Business Success 
in a Changing Global Workplace

8/20 EEOC- A Deeper Dive

9/17 Alignment of People Strategies with Business 
Strategies

10/15 Political Organizational Savvy

11/19 Leveraging Behavioral Economics for Benefits 
and Retirement

12/17 TBA

News from Maryland SHRM State 

Council

• MD SHRM Annual Conference! Save the Date for 
2015 conference, currently scheduled for September 
27th - 29th 2015. We're returning to Ocean City, MD 
with the hotel and events at a new, all-in-one location. 
Bookmark our website here   and stay tune for more 
info! 

• SHRM Certification - If you are a credentialed HR 
professional as of 1/31/15 you are eligible to participate 
in the SHRM's Certification Pathway.  The tutorial is 
available online as of January 5, 2015.  Click here for 
more information. 

• Are You Hiring?  Use MD SHRM's job posting board 
to reach qualified candidates in and around 
Maryland! Click here  for more information and 
competitive rates.

• Earn, Learn and Save!The Maryland State Council, 
Inc. continues to partner with SHRM's e-Learning
program. In fact, we are the test case for this project. 
While earning recertification credits, obtaining at least 
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1 recertification hour for each course successfully 
completed, members enhance their skills through these 
expertly designed programs. ALL 60 recertification 
credits can be earned through this program. The 
courses are available 24 hours a day, 7 days a week so it 
is very convenient for even the busiest person. 
Members are encouraged to register with code 
SHRMMDSC to take advantage of the SHRM 
e-Learning program. Fliers for this program are being 
distributed to the local chapter CLAs for their 
upcoming programs.  

• SHRM 2015 Annual Conference & 
Exposition, Las Vegas, June 28 - July 1, 2015.  
http://annual.shrm.org.  Inspiring speakers, endless 

networking, skill building, HR trends.  Early bird 
registration ends April 17. 

Questions or comments? Contact MD SHRM Director, Christine V. 

Walters, MAS, JD, SPHR.
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